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“To be leaders in building social and economic value that
improves people’s quality of life”
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1. INTRODUCTION AND OBIJECTIVES

e Introduction:

The effectiveness of the Company's Corporate Governance is essential to ILC's smooth operations. Effective business oversight by the
Board of Directors is also important for maintaining an efficient regulatory model, allowing the supervisory authority to consider ILC's
internal processes and better focus the necessary oversight efforts. In addition, in situations where the Company experiences
problems, or when corrective actions are required, the Board's role is even more important and requires significant involvement in
finding solutions and, depending on the nature of the situation, corrective actions.

Although some powers may be delegated, the Board of Directors is ultimately responsible for the Company's actions.

In this context, thinking primarily of generating value for ILC, this document (which is a summary of the original since it does not
contain the applicable procedures for each policy), contains the Manual of General Policies of Good Corporate Governance that
governs ILC, which emanate from its bylaws, its Code of Conduct and Ethics, its policies, the recommendations of international
organizations, and the legal requirements applicable to the Company, such as the Corporations Law, Securities Market Law, and the
regulations issued by the Chilean Financial Market Commission (CMF).

Likewise, the rules and principles of Corporate Governance aim to progressively improve internal self-regulation mechanisms, ensuring
full compliance with current regulations, creating value for the Company, enhancing different businesses for all its investors,
customers, employees, the community, and the market in general (so-called "stakeholders"), and to ensure permanent adherence to the
Company's values.
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1. INTRODUCTION AND OBJECTIVES |

‘ Objectives:

The present summary's objectives are detailed below:

a) Establish the policies, standards and procedures that apply to ILC
and form part of its Corporate Governance.

b) Draw up in a formal document the policies that have been adopted
by the Board under the concept of "best practices".

c) Define the role of the Board of Directors and Management in relation
to the Corporate Governance best practices detailed herein.
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2. POLICIES ESTABLISHED IN THE MANUAL

2.1) Appointment of Directors:

a) The Company's shareholders are exclusively empowered at a Shareholders' Meeting to appoint the directors, in accordance with
the Law and the Company's Bylaws. However, the composition of the Board of Directors is important in order to achieve the
Company's objectives. Therefore, ILC expresses its intention in this Manual to suggest to the Company's shareholders that they
take into consideration the ftollowing principles when appointing people to ILC's Board of Directors, and that its controlling
company includes them in its General Director Appointment Policy for Subsidiaries, referred to in Article 92 bis of the Corporations
Law:

I.  That candidates for Director have the highest qualifications suitable for their position, taking into account their academic
background, knowledge, experience, responsibility and leadership.

il.  That diversification is preferred among candidates with the above qualifications, especially in terms of their specialties and
the benefits they may bring to the Board, with a view to forming a Board of Directors with a variety of visions, which will
enrich discussions and generate greater value for both ILC and its shareholders. The Company recommends that its
shareholders promote candidates with different characteristics and perspectives in terms of gender, age, cultural or social
origin and nationality, among other considerations for the Board of Director nomination process.

b) The same principles should be included by ILC's Board of Directors in its General Director Appointment Policy for Subsidiaries and
in the companies where it has an interest.

c) The Company recommends to its shareholders that nominees to the Board of Directors participate in a maximum of three boards
in publicly listed corporations (including ILC S.A)).
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2. POLICIES ESTABLISHED IN THE MANUAL

2.2) Orientation of new Board Members:

ILC by means of this Manual establishes the necessary form and material all new members of the ILC Board of Directors must receive
and understand in order to be able to optimally fulfill their duty, with the goal that after the orientation, the director understands the
business, mission, vision, strategic objectives, principles and values, benefits and risks, stakeholders, and the legal framework that
affect business and the ILC Board of Directors.

2.3) Specialist Recruitment by the Board:

ILC, by means of this Manual, establishes the form and powers of the members of the Board of Directors, the Investment,
Sustainability and Risk Committees, and the Directors' Committee (established in accordance with article 50 bis of Law 18,0406), for the
hiring of specialists in accounting, tax, finance, legal, salary matters, or matters of any other type.

2.4) Continuous Improvement by the Board of Directors:

The ILC Board, through this Manual, establishes how it will ensure its continuous improvement, to establish and improve ILC's
Corporate Governance in search of best practices and standards. For this purpose, the Board of Directors has a working group (the
"Working Group") that meets periodically, made up of the Chairman, Vice Chairman, Past-President and CEO, which, among other
matters deemed important, shall:
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2. POLICIES ESTABLISHED IN THE MANUAL ’

a) ldentify and implement improvements in its organization and functioning.

b) ldentify materials and areas for reinforcement and training of its members. As part of these materials, the Board will review the
Corporate Governance best practices, progress in inclusion and diversity, climate change, integrated reports, the Risk
Management tools that have been implemented in the last year at a local and international level, and other areas for
improvement.

c) Detect and reduce organizational, social or cultural barriers that could inhibit diversity of skills, vision, characteristics and
conditions in the Board of Directors.

d) Convene ordinary sessions of the Board of Directors during the year, the duration and the date for the citation thereof, together
with the necessary background information for proper handling, recognizing the particular characteristics of the entity, as well as
the diversity of experiences, conditions and knowledge of the Board of Directors, depending on the complexity of the matters to
be addressed.

e) Create the crisis or contingency operation plan.

f)  Evaluate the hiring of outside specialists to detect and implement improvements or areas needing reinforcement.

g) Detect and implement improvements in the processes of preparing and making market disclosures in order to facilitate the
public's understanding, guided by the Company's legal and regulatory obligations involving disclosure deadlines and formats.

h) Conduct an annual review of senior executive compensation and propose incentive systems/amounts to the Board.

Perform a self-assessment of the performance of the Board of Directors and their respective committees.
j Invite the Directors to propose improvements to the areas defined herein.

—_— ~—




JUN.
/2024

2. POLICIES ESTABLISHED IN THE MANUAL

e Board Attendance:

The Board believes that involving its members in control over the Company is important. Therefore, the Board agreed to establish a
meeting attendance standard for the Company's directors, and suggested as a corporate governance best practice that average
attendance should be at least 83%, which is approximately 10 of 12 meetings per year, together with the available technological
means for remote attendance.

2.5) Units of Control and Supervision by the Board of Directors:

By means of this Manual, the ILC Board of Directors establishes the units it will use to generate the framework of supervision and
control of Corporate Governance to which it aspires, as well as how and how frequently it will interact with these units. The support
units for the Board of Directors for these purposes will be:

External Auditors (selected by shareholders)

Risk Management (carried out by the controller)

Internal Auditing (carried out by the controller)

Sustainable Development
In order to follow up with support units more thoroughly and more frequently, the Board of Directors instructs the Directors'
Committee to meet periodically with the External Auditors and Internal Auditing, the Risk Committee to meet periodically with Risk
Management and Sustainable Development to meet periodically with the Sustainability Committee, to then, as is customary after
each committee meeting, report to the Board of Directors.

Additionally, it is established that the Board of Directors and/or any Committee has the power to hold meetings without the
management of any of these support units, to the extent it deems necessary.
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2. POLICIES ESTABLISHED IN THE MANUAL

2.6) Board of Directors Access to Information:

The ILC Board of Directors establishes through this Manual that
the information related to previous Board meetings (up to 3 years
earlier), as well as the next meeting, is information to which the
Board should have access and that must be available as quickly as
possible. The documents to be accessed are:

a)

Contents of the minutes of the Board of Directors, and the
material contained therein, corresponding to previous Board
meetings.

Information that will be presented in the next meeting.
Confidential or critical information that has not previously
been submitted to the Board will not be sent by e-mail (this
information will be delivered in the respective Board meeting).
The information or minutes of the last meeting prior to
sighing.

Access to a securely operated, remote and permanent
complaint channel.
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2.7) Information to Shareholders, Investors and the Market:

ILC's Board establishes via this Manual the content that will be delivered, and the way it will be delivered, to shareholders and to the
market.

e Information to the market and shareholders:
The Company's financial information will be published quarterly on its website and on the website of the Chilean Financial Market

Commission (CMF), in accordance with the law and CMF regulations. An historical record of the financial information published by
the Company can be found at www.ilcinversiones.cl.

e Annual General Meeting Purposes (“AGM"):

Regarding the information to be disclosed, it will be published as the law dictates.

In relation to the election of the members of the Board of Directors, before the corresponding vote, it must be disclosed whether
the candidate for independent director maintains or has maintained in the last 18 months, contractual, commercial or other
relationships with the Company's controlling shareholder, or its main competitors or suppliers.

The Board of Directors must be governed by the legal deadlines for submitting the information, as well as requirements on content.

In addition, the Curriculum Vitae of each of the candidates for Director will be provided on the Company's website
(www.ilcinversiones.cl).
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Finally, ILC will also publish in advance of its Shareholders' Meeting any supporting information regarding matters subject to a vote,
such as the reasons for selecting an audit firm, or other matters of general interest.
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2. POLICIES ESTABLISHED IN THE MANUAL

e Information to Shareholders and/or Investors:

The Company has an "Investor Relations" area, whose main task is
to inform shareholders and analysts about the business and risks,
as well as the economic, financial and legal situation of ILC. This
area is available to answer concerns openly and is easy to
contact, serving as a communication tool between the Company
and the market. The Company will have people who speak English,
in order to be able to answer queries or concerns from foreign
investors or analysts. In addition to this area (Investor Relations),
only the CEO is authorized to communicate with investors, the
press and shareholders. However, the person authorized will
depend on the type of communication and information that is
being disclosed.

Furthermore, neither the Company nor its employees may provide
forecasts or estimates of non-public matters to any shareholder.
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2. POLICIES ESTABLISHED IN THE MANUAL

2.8) Corporate Sustainability:

The ILC Board of Directors hereby establishes the form and content of information on corporate sustainability that will be provided to
investors and the market in general.

For these purposes, the Board determined that an Integrated Report will be prepared annually, which will be made available to
investors and the market through the website www.ilcinversiones.cl.

This document provides financial information and relevant information regarding the Company's strategy, management, priorities and
performance that relates to its sustainability. It also publishes information regarding its Global Reporting Initiative (GRI), SASB and
CMF indicators.

In terms of governance, since 2019, ILC and its subsidiaries have had a Sustainability Committee comprising at least two directors, the
Chief Executive Officer and ILC's Sustainability Manager (who also participates in the Subsidiary Committees). Its duties include
monitoring the Sustainability Strategy and associated policies; overseeing and evaluating the processes for engaging with the
different stakeholders; reviewing the contribution to the SDGs; following up on corporate reputation studies; supervising the reporting
process. It also sets ILC's environmental strategy and includes climate change risks within its consolidated risk management. The
committee monitors these risks annually and the potential opportunities to make the strategy resilient and reduce the present and
future impact on ILC and the planet.
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2. POLICIES ESTABLISHED IN THE MANUAL

2.9) Risk Management and Control:
The ILC Board of Directors hereby establishes the form and content of information related to Risk Management and Control.

For these purposes, the Board of Directors determined that the Risk Committee, as an integral part of the Board, will monitor Risk
Management and Control on a regular basis, reporting to the Board of Directors.

Risk Management is the process carried out by the Board of Directors and its respective committees, the Chief Executive Officer, the
executives, and in general all employees in the organization, which consists of identifying, analyzing, evaluating, monitoring and
communicating the risks (defined as key by the Board) associated with an activity, function or process, in a way that provides the
Company with a reasonable sense of security as to the achievement of its objectives.

It is essential for the Company to adequately understand the risks to which the entity is exposed, including sources and types of risks,
their interrelationships and potential impact on the business. It is therefore essential that the organization has implemented:

. Solid and efficient mechanisms of identification, evaluation, treatment, quantification, monitoring and mitigation of risks.

i.  Adequate systems that assure compliance with internal policies and strategies, as well as the laws and regulations the Company
is subject to.

iii.  Appropriate internal monitoring that assures compliance with risk management and policies.

iv. A complaint channel to receive internal and external complaints, which can be anonymous and can illustrate the risks identified
by potential complaints.

v. An independent internal auditing function capable of reviewing and evaluating the competence and effectiveness of internal
monitoring, as well as the presentation of reports on its strategies, policies and procedures.
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2. POLICIES ESTABLISHED IN THE MANUAL

The Company is committed to, and assigns a high priority to,
having a proper understanding of the Risks to which it is exposed
(monitored through a Risk Matrix), e.g, regulatory, reputational,
operational, cybersecurity, financial exposure, human resources,
corporate, ESG and climate change risks. Consequently, to
managing them in a strategic and systematic way according to
the nature, size and complexity of the business.

Risk Management is an activity that begins at the first level of the
organization and is consistently applied organization-wide across
all the lines of business in which ILC has participation or control,
and the respective support areas as an integral part of the
Company's policies and strategic guidelines. Therefore, Corporate
Governance, the executives, and all employees must integrate
and apply the Risk Management policies, procedures and
practices within their daily activities.
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2. POLICIES ESTABLISHED IN THE MANUAL

2.10) Replacement of Key Personnel and Wage Structures:
The ILC Board of Directors hereby establishes in this Manual:

The replacement of key personnel, the way the Company must operate and the expected timelines for replacement. This policy
applies for the CEO and the main executives of the Companuy.

For the review of wage structures, the Board of Directors is instructed to carry out the analysis of the salary structure review and to
report the results of that analysis to the Board on an annual basis.

For the review of variable compensation, the Company's policy for executive compensation ("bonuses”) is a system for measuring
annual targets that uses measurable variables in order to maintain the degree of objectivity.

With respect to executive indemnization, Chilean law applies except for certain exceptional situations, which are assessed on their
own merits.

Likewise, the Board maintains its discretion in decision making.

Finally, the deadlines for replacements are ideal, but that may vary depending on the circumstances and difficulties involved in such
searches.
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2. POLICIES ESTABLISHED IN THE MANUAL

2.11) Corporate Governance of Subsidiaries:

The ILC Board of Directors, by means of this Manual, establishes that each subsidiary will operate under its own Board and the
Committees required as a minimum based on their own industries, sizes and horms. Among these committees, the Audit Committee is
required by ILC as a best practice and will evaluate its operations through an annual questionnaire called the "Audit Committee Annual
Report," which is sent by the Chairman of each subsidiary Boards to the Chairman of ILC.

2.12) Donations Policy and Sponsorship:

o Preamble: Inversiones La Construccion S.A. (ILC) is part of Camara Chilena de la Construccion (CChC). The Group's strong social
commitment seeks to boost the country’'s comprehensive development through cultural, education, health, housing, sports and
social support initiatives managed by different non-profit organizations with which CChC collaborates.

o Donations Policy: ILC has established a policy to guide decisions regarding donations that could be considered beneficial within
the corporate social responsibility framework. This document sets forth the general policy and guidelines applicable to donations
made in cash or any other type of donation made by ILC. It ensures that the manner and spirit of contributions and support
granted through donations are in accordance with the principles and values that comprise our corporate governance.

o Scope: Compliance with the Donations Policy formalized herein is mandatory for the entire organization, including all the
Company's directors, executives and employees. It seeks to prevent donations and sponsorships from being used for
inappropriate purposes or from violating the Law on Donations. It applies to all donations, cash or any other type.

\(C




JUN.
/2024

2. POLICIES ESTABLISHED IN THE MANUAL

O

Basic Principles:

Donations will be made in strict adherence to legal regulations and the Company’'s Code of Ethics.

Priority will be assigned to those donations with positive social impact in the communities within our operations’ areas of
influence.

Donations may be made to legal entities and formal institutions that are duly authorized to receive such contributions under
current legislation.

The Company will not make political donations and expressly prohibits donations to recipients outside current regulations.
To ensure that the potential donations will be put toward a worthy cause, background information on legal entities and
institutions under consideration as potential beneficiaries must be legally evaluated. Worthy causes are legitimate causes
that are not contrary to mortality, public order or good conduct.

Donations may not be made to sponsor, invite and/or as a gift to public officials, politically exposed people or individuals
employed by State-owned companies.

Any form and/or act of corruption or bribery involving community donations or the Company's social contributions is
prohibited.

Donations must be in accordance with applicable laws on donations, depending on the type of donation to be made. Any
exceptions must be approved by the Board of Directors.
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o Donation or Sponsorship Procedure:

Prior to any donation or sponsorship, ILC must verify that the recipient, beneficiary or donee is legitimate and that the donation is not
intended to cover up bribery or terrorism financing. The Controller provides support for this due diligence.

The investigation of the potential recipient, beneficiary or donee aims primarily to determine:
- The actual existence of the recipient, beneficiary or donee
«  Purpose or function of the recipient, beneficiary or donee

- That the proposed recipient, beneficiary or donee is not related to entities with ties to terrorism (Gesintel Report)

The Roles and Responsibilities section of the Donations and Sponsorship Policy provides instructions on how to proceed.
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2. POLICIES ESTABLISHED IN THE MANUAL

2.13) Information Security Policy:

O
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Preamble: Information is an asset and as such is exposed to risks and threats such as deterioration, adulteration, theft,
unauthorized disclosure and loss. These situations can result in financial loss, reputational damage, regulatory non-compliance,
sanctions by regulators, infringement of employee or third-party rights, and other adverse consequences.

These risks and threats will evolve over time, especially as new technology is adopted. They may originate within the organization
or externally and be accidental or intentional.

Accordingly, the Company understands that Information Security is the systematic protection from a wide range of threats and
risks of the information assets it owns or manages, during their entire life cycle from their acquisition or generation to their
elimination, in order to ensure business continuity and mitigate any potential damage or losses associated with these threats.

Purpose: The purpose of this Policy is to establish the criteria, guidelines and obligations that guide the entire organization in how
to manage the security of the Company's information assets throughout their life cycle. The objective is to secure sufficient
confidentiality, integrity and availability to maintain business continuity, satisfy current laws and regulations and comply with the
Company’s associated standards.

Properly implementing these three information security pillars will allow the Company to make timely decisions based on reliable
information and ensure that the expected results can be achieved.
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This Policy also aims to ensure that information security definitions are appropriately prepared and incorporated into the
Company's business objectives and processes. Where applicable and appropriate for the Company, this policy shall ensure that:

Information safekeeping procedures are developed;

Q

)
b) Company personnel are trained in information protection;
c) Internal controls are implemented that verify that protection is sufficient;
d) Appropriate technology is adopted that safeguards the information;
e) Risks and threats to information security and integrity are identified and managed;

-

) Contingency plans are established to mitigate the risks and impact of any information leaks or misuse.

o Scope: This Policy applies to all the Company's information assets, regardless of their life cycle stage, where they are located, or
the devices or facilities where they are being generated, captured, used, stored, transmitted or destroyed. Consequently, it involves
all the Company’'s employees, processes, infrastructure and systems that receive, record, process, preserve, transmit or destroy
internal or external information relating to its customers, employees, suppliers and business.

Therefore, this Policy affects all Company employees, and suppliers who may have access to Company information assets due to the
nature of their services. The information that we must safeguard and protect as a priority relates to customers, employees, suppliers
and how the Company operates and manages its business.
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O

Roles and Responsibilities:

Board of Directors: produce guidelines to manage the risks associated with Information Security within the Company.
Responsible for approving this Policy, which shall be reviewed if necessary.

Directors’ Committee: responsible for requesting or monitoring management's remediation or action plans following any ILC
information security incident. It reviews any information security incident derived from risk matrix information or any other
means. It may perform Ethical Hacking, Pentesting or Ethical Phishing exercises at ILC or any of its subsidiaries, which will be
coordinated by ILC's Controller.

Chief Executive Officer: informs the Directors' Committee of any conflict that has required the involvement of the Chief
Executive Officer, and any decisions taken by the Chief Executive Officer in response to business requirements.

Information Security Officer (ISO) the internal or external person responsible for publishing matters related to this Policy,
together with its guidelines, regulations and procedures, for adequately and promptly training employees, for establishing
and regularly evaluating the internal controls that verify compliance, and for promptly identifying and managing company-
wide information security risks and threats.

Information Asset Custodian: the end user to whom the asset is assigned to perform their daily tasks, and who must
continually communicate with the asset owner to report the results of implementing controls.
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o Roles and Responsibilities:

« Information Asset Owner: the person who administers, authorizes, regulates and manages the information asset. The asset
owner proposes the required protection to achieve confidentiality, integrity and availability.

- Departmental Manager: the person who applies this policy and the Information Security guidelines and directives to the
processes under their responsibility. They can propose policy changes to the Information Security Officer or the Controller.

- Employees: each employee is responsible for proactively protecting the Company's information assets, and for
understanding and complying with the Company’s Information Security policy, guidelines, procedures and rules. Employees
are also responsible for promptly reporting any unidentified risk, threat, vulnerability, suspicious event or incident that could
compromise the Company's Information Security. Employees are responsible for informing third parties that work with the
Company and have access to the Company's information assets regarding our information security practices and standards,
for ensuring that they comply with them and that the corresponding contractual safeguards have been adopted. Every
employee is responsible for understanding, complying with and enforcing this policy.

o Guidelines and Directives: La presente politica debe ser revisada junto con el Manual de Politicas de que forma parte, y aprobada
por el Directorio de la Compania. Debera ser modificada si existen cambios estratégicos, legales, regulatorios que lo ameriten o si
el OSl lo estima necesario.
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2.14) Privacy Policy:

o Introduction:

This Privacy Policy is published on the website of Inversiones La Construccion S.A, hereinafter "ILC Inversiones", "ILC" or "the website",
to inform the people who use it, hereinafter "users". This privacy and personal data protection policy forms part of the general terms
and conditions that apply to using the website of ILC Inversiones (www.ilcinversiones.cl).

The organization complies with current regulations regarding data protection, in particular with Law 19,628 on the Protection of
Privacy, its subsequent amendments and personal data processing at ILC.

This Policy describes how ILC supervises its subsidiaries with respect to compliance with current data protection regulations.
o Objective:
The objective of this Policy is to establish general guidelines to protect the privacy and confidentiality of all ILC website users, and to

address how ILC monitors its subsidiaries’ compliance with personal data protection regulations.

o Subsidiaries:
ILC requires its subsidiaries to comply with data protection regulations, in particular Law 19,628, on the Protection of Privacuy.

Subsidiaries should establish internal information security, cybersecurity and personal data privacy policies, in order to achieve
compliance.
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Each subsidiary should define the people responsible for information security, cybersecurity and for processing personal data,
according to its corporate governance. These people should report the management of these matters and any corresponding
incidents to their respective audit or risk committees. ILC should participate in these committees.

Each subsidiary has a complaint channel for its website users, should any incidents regarding information privacy occur.

Each subsidiary should send monthly reports to ILC Inversiones regarding its security, cybersecurity and data privacy definitions, the
compliance status of any associated audits and the important details of any complaints or claims that affect ILC's risk matrix.

o Personal data processing principles
The processing of user personal data shall be subject to the following principles:

Vi.

Vil.

Principle of legality, loyalty and transparency: user consent will be required at all times after fully disclosing the purposes
for which the personal data is being collected.

Principle of purpose limitation: personal data will be collected for specified, explicit and legitimate purposes.

Principle of data minimization: only the personal data that is strictly necessary to fulfill the stated purposes will be
collected.

Principle of accuracy: personal data must be accurate and continually updated.

Principle of storage limitation: personal data may only be kept in a form that identifies the user for the period required to
fulfill the stated purposes.

Principle of integrity and confidentiality: personal data will be processed in a manner that guarantees its security and
confidentiality.

Principle of proactive accountability: the person responsible for processing this data shall be responsible for ensuring that
these principles are met.
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o General Conditions

1. Users agree to abide by and accept the terms of this Privacy Policy in its entirety, when they access or use the ILC
Inversiones website. They accept and agree to the practices and policies described herein, and agree to abide by any
subsequent amendments by ILC Inversiones, as soon as they are published.

2. The public website contains general information about ILC Inversiones and its subsidiaries, which can be accessed by any
Internet user without the need to identify themselves.

o Personal Information

The personal data collected by ILC Inversiones through its private site using the forms in its Contact section, such as e-mail and RSS
alerts, IR Contact and Complaint Channel, are for the sole purpose of managing user requests and responding to any inquiries.

ILC Inversiones only processes identification data. It never collects sensitive personal data, such as the health status of individuals,
their political choices or their religious beliefs.Description of personal data being collected: Contact information, such as e-mail, first
name, last name, organization.Personal data should be used only for the purposes for which they were collected, unless they come
from sources accessible to the public.

ILC Inversiones processes and stores this information as confidential. It uses measures and controls to prevent unauthorized access
or improper use of such information.

All the information collected is exclusively used by ILC Inversiones, and it is regulated by Law 19,628 on Personal Data Protection.
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o Purpose of personal data processing
ILC Inversiones will process personal data collected through the website www.ilcinversiones.cl, for the following purposes:
+ Responding to information requests submitted using the forms provided in the Contact section, such as e-mail and RSS
alerts, IR Contact and Complaint Channel.
+ Sending newsletters containing news and highlights, presentations, events and quarterly financial reports.
o Unsubscribe from e-mail alerts
The user can cancel their request for news and highlights, presentations, events and quarterly financial reports at any time by sending
an e-mail.
The form fields are mandatory, as the purposes described above cannot be fulfilled it these data are not provided.
o Personal data retention period

Personal data will only be retained for the minimum period required to process it or until the user requests its deletion.

When personal data is collected, the user will be told how long their personal data will be kept, or if this is not possible, the criteria
used to determine this period.
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o User rights: The user has the following rights over ILC Inversiones and may, therefore, exercise the following rights against the
person responsible for processing their data:

The user may at any time exercise their rights under Law 19,628 and its subsequent amendments. Specifically, they can:

a) Request information regarding the data banks for which ILC Inversiones is responsible, the legal basis for them, their
purpose, the data they contain, and the range of people covered.

b) Request information about their own personal data, its origin and recipients, why it is being stored and the identity of the
people or organizations that regularly receive it.

c) Request amendments to their personal data when they are not correct or not updated, if applicable.

d) Request the deletion of their data when so desired, provided it is appropriate.

e) Request a copy of the pertinent part of the altered record, it applicable, in accordance with Law 19,628.

f)  Object to their personal data being used for statistical purposes.

o Recipients of personal data: User personal data will not be shared by the Company, nor sold, assighed, leased, marketed or
transmitted in any way to third parties, except when required by law.

o Responsibility for data registry, databank or database: The department responsible for processing personal data collected through
the ILC website is:

Investor Relations Department Contact

information for the people responsible is as follows:
- e-mail:ilc_ir@ilcinversiones.cl
- Address: Avenida Apoquindo 6750, Piso 20

- Phone: +56 2 2477 4600
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Commercial Transfers: Any personal data that the Company collects may be transferred to a third party it the Company becomes
the subject of a merger, acquisition, bankruptcy or other transaction in which that third party wholly or partially assumes control
of the Company's business. If one of these events occurs, reasonable efforts will be made to notify users in advance that their
information is subject to different privacy and security policies and practices..

Responsibilities: ILC will update the security and confidentiality conditions and information described in this document, when
these have changed due to technological improvements or regulatory changes.

Copyrights: ILC declares that it has intellectual property rights over the information published on the "ilcinversiones.cl" website, in
accordance with Law 17,336, despite its content being in the public domain.

Web Connection and Link to Other Web Sites: The ILC website may include hyperlinks or links to third party websites. The owners
of such websites will have their own privacy and data protection policies, and in each case will be responsible for their own
databases and privacy practices.

Changes to the Privacy Policy: ILC Inversiones is constantly improving its services, and reserves the right to amend the terms and
conditions described in this Policy in accordance with current legislation, in order to adapt its website, comply with the regulatory
framework and improve the website's security. ILC Inversiones will announce any material changes on the website betfore making
such improvements, by sending an email or by any other means, which will be considered effective from the date of publication.
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2.15) Conflicts of Interest Policy:

o Objective: This policy seeks to foster a culture of compliance, promoting instances that ensure ILC employees, executives and
directors always act in ILC's best interest. It aims to identify and manage potential conflicts of interest so that the personal
interests of the employee, executive and/or director do not influence their judgment or decisions on ILC's behalf. The policy offers
a series of guidelines for preventing and handling conflicts of interest. It establishes the duty to report potential conflicts of
interest and regulations meant to prevent corruption among private entities. The guidelines herein complement corporate policies
and are part of Inversiones La Construccion S.A's Crime Prevention Model.

o Scope: This policy applies to all ILC employees and directors, regardless of hierarchical position, and extends to any person acting
on behalf of or in a direct relationship with ILC.

o Definitions: The following definitions have been provided to clarify the concepts herein:

a) Corruption among private entities: Corruption among private entities necessarily involves two parties to a business relationship.
Thus, it includes those who:

i. Request or agree to receive an economic incentive for direct or third-party benefit or advantage, for favoring or for
having favored another, in violation of their duties or obligations, in the purchase of goods or services or in business
relations.

ii. Offer or consent to give or provide an economic incentive for direct or third-party benefit or advantage so that person
favors (or for having favored) them or a third party over others.
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b) Conflict of Interest: A conflict of interest is any situation in which an ILC employee, executive or director is or could be affected,
directly or indirectly, by personal, financial, professional or any other consideration in the exercise of any of their duties or
responsibilities toward ILC.

c) Relative(s): Any of the following persons: parents, children, siblings, grandparents, grandchildren, nieces, nephews, aunts, uncles,
cousins, spouse, domestic partner, siblings-in-law, parents-in-law, stepchildren, step-siblings or half-siblings. The term also refers to
anyone financially dependent on the employee, executive or director.

d) Kinship: Kinship shall be understood to mean a relationship of up to the third degree by blood (uncles, aunts, nieces, nephews, great-
grandparents and great-grandchildren) or affinity (spouses of aunts or uncles, spouses of nieces or nephews, a spouse’s uncles or
aunts (and their spouses) and a spouse'’s nieces or nephews (and their spouses).

o Description of Policy:

Situations constituting a Conflict of Interest
A conflict of interest exists whenever it is impossible to simultaneously satisfy the interests of an employee, executive or director and
those of ILC. ILC considers the following situations, among others, conflicts of interest:

a)  When an employee, executive or director intends to obtain an economic benefit from a business relationship with ILC, for
themselves or a family member, using their decision-making rights or duties at ILC.

b)  When an employee, executive or director engages in activities that compete or appear to compete with the interests of ILC.

c)  When an employee, executive or director has an affective relationship with another employee, executive, director, client or supplier
that hinders the ability to ensure objectivity in the professional relationship.

d)  When an employee, executive or director serves on the board of a competitor company and/or an ILC supplier.
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Conflict of interest regulations
Any conflict or potential conflict of interest must be declared immediately by the employee, executive or director involved.

Having a conflict of interest does not necessarily constitute a breach of work and legal obligations; however, failure to disclose it
does.

Addressing a conflict of interest
Appropriate measures will be taken whenever a conflict of interest is identified. Management measures may include:
« Reassignment of responsibilities.
- Excluding the employee, executive or director from decisions related to the conflict.
- Safeguards to mitigate the conflict of interest.
«  Termination or modification of the business or personal relationships that give rise to the conflict.

Record
The Controller shall keep a record of all Conflict-of-Interest Reports and their respective resolutions.

Sanctions

Each ILC employee, executive and director is responsible for abiding by the guidelines and provisions herein. Any violation or failure
to comply could affect ILC and compromise its liability or reputation as well as that of its employees, executives and directors.
Consequently, depending on the circumstances and severity, violations could give rise to the disciplinary measures or sanctions
established in ILC's Internal Regulations on Order, Hygiene and Saftety.
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2.16) Gift and/or Invitation Policy
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Objective and Scope: This policy sets behavioral guidelines for Inversiones La Construccion S.A. (ILC) directors, representatives,
executives and employees regarding appropriate conduct related to gifts and/or invitations from suppliers, third parties,
individuals or legal entities in the public or private sectors. The objective is to maintain high integrity and compliance with the ILC
Crime Prevention Model. This policy is nhot intended to undermine the desire to foster good relationships between ILC and third
parties, as long as these are developed through legitimate and sporadic social interactions. The offering or giving of gifts and/or
invitations may compromise ILC or even be illegal, damage its reputation or result in criminal penalties. The policy applies to all ILC
directors, representatives, executives and employees—all of whom are obliged to implement and enforce it.

Giving a gift and/or invitation: Before giving a gift and/or issuing an invitation, the giver must evaluate whether it is appropriate and
reasonable. He/she must also ensure it does not appear to exert undue influence, in light of good manners and accepted practice.
All gifts and/or invitations with a value equal to or greater than the amounts established in the ILC Gift Declaration Procedure must
be reported to the Controller, who will request all the background information required to assess the gift and/or invitation request.
The Controller authorizes or rejects requests depending on the context and the risk that the gift may be considered inappropriate.
Gift and/or invitation requests must contain the following information:

« Type of gift and/or invitation

«  Timing

«  Whether it has been done before

- The rank of the person giving the gift and/or invitation

- Amount of gift and/or invitation

- Recipient of the gitft and/or invitation

«  Current or future business underway or under evaluation with the recipient
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Prohibited gifts and/or invitations: The following gifts and/or invitations are prohibited:
Those that compromise ILC's reputation
Cash
Those given as a bribe or undue payment
Those prohibited by law
- Those given or extended with the sole purpose of obtaining something in return
«  Those given to public officials

Excluded gifts and/or invitations: The following gifts and/or invitations are excluded from this policy:
Internal gifts given by ILC to its employees
Gifts of a corporate nature from an ILC subsidiary

Gifts and/or invitations for domestic or foreign public officials: Any type of gift and/or invitation to domestic or foreign public
officials is expressly prohibited, regardless of the amount or value thereof. Likewise, gifts and/or invitations to third parties related
to domestic or foreign public officials are also prohibited when their purpose is to circumvent the above prohibition.

Prohibition on Accumulation of Gifts: If aggregate gifts and/or invitations to the same person and/or organization reach the ILC Gift
Declaration Procedure’'s annual limit for a single counterparty, the situation must be reported to the Directors' Committee before
the gift and/or invitation is given.
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2.17) Interactions with Public Officials and Politically Exposed Persons Policy
o Objective and Scope: This policy sets the corporate guidelines for interaction with public officials, politically exposed persons
(PEPs), community leaders as well as individuals or legal entities directly and indirectly related to them. Its purpose is to ensure that
relations between ILC and these officials and persons meet a standard of conduct and strictly comply with the ILC Crime Prevention

Model and current legislation.

It also aims to prevent the creation of incentives or opportunities for an ILC director, representative, executive or employee to bribe a
domestic or foreign public official and/or a politically exposed person for the benefit of the Company.

These guidelines complement corporate policies and are part of the Inversiones La Construccion S.A. Crime Prevention Model.
o Scope: The policy applies to all ILC directors, executives and employees—all of whom are obliged to implement and enforce it.
Likewise, it applies to business partners, suppliers and any other third party included by law whose duties include interacting with

public officials, Politically Exposed Persons, community leaders or individuals or legal entities directly or indirectly related to them, in
representation of ILC.
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o Definitions:

1. Public Official: Any individual that performs a public function, i.e, a role whose duties include activities that are part of state
administration. Public officials may be nationals or foreigners, depending on the country that employs them (regardless of their

nationality).
2. Politically Exposed Person (PEP): Chileans or foreigners who hold or have held in the past five years the following positions:

. President of Chile

Il.  Senators, congressional representatives and mayors

. Supreme Court and Court of Appeals judges

V. Ministers of State, Undersecretaries, Intendants, Governors, Regional Ministerial Secretaries, Ambassadors, Superior Service
Chiefs, both centralized and decentralized and the immediate supervisor who stands in for each

V.  Commanders-in-Chief of the Armed Forces, Director General of the Carabineros (uniformed police), Director General of
Investigative Police and the official immediately superior who stands in for each

VI. Attorney General at the Public Ministry and Regional District Attorneys

VIl.  Comptroller General of the Republic

VIIl. Councilors at the Chilean Central Bank

IX.  Councilors on the State Defense Council
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X.  Constitutional Court Judges

XI.  Antitrust Court Judges

Xll.  Primary and alternate members of the Public Procurement Court

Xlll.  Councilors on the High Public Management Council

XIV. Directors and senior executives of public companies, as defined by Law No. 18,045
XV. Corporate directors appointed by the State or its agencies

XVI. Members of the governing boards of political parties

XVIl. Any other category of PEP established under any regulation/law

This category includes spouses, relatives by blood to the second degree (parents, siblings, grandparents, grandchildren) and individuals
with whom they have entered into a joint-action agreement that lends voting power sufficient to influence companies incorporated in Chile.

3.

Bribery of or kickbacks to a domestic public employee: Offering or consenting to give a domestic public employee an economic
incentive for direct or third-party benefit for performing or omitting (or having performed or omitted) the acts listed below:

- Executing a task inherent to their position.

«  Omitting a task inherent to their position.

« Acting in violation of the duties of their position.

«  Exerting influence on another public employee.

«  Committing a crime.

Bribery or kickbacks to a foreign public official: Offering, promising or giving a foreign public official an economic or other incentive for

direct or third-party benefit for performing or refraining from an action with the purpose of obtaining or maintaining, for themselves or
others, business or undue advantage in any international transactions.
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Guidelines for Relations with Public Officials and Politically Exposed Persons: The following general guidelines govern ILC conduct with
public officials and/or politically exposed persons:

ILC expressly prohibits bribery or any undue payment to domestic public employees and foreign public officials. Such conduct
constitutes a crime under Articles 250 and 251 bis of the Chilean Penal Code.

All executives, employees, board members, suppliers, business partners and related third parties must strictly uphold the law in their
interactions with public administration. This includes obtaining the necessary permits and authorizations for operations and complying
with government inspections.

ILC directors, executives and employees must declare any relationship to public entities or officials and/or politically exposed persons
via the Declaration of Relationship to Public Officials and/or PEPs. Anyone with relationships to Public Officials and/or PEPs must
refrain from interacting with that individual on ILC's behalf.

Meetings with public officials and/or politically exposed persons must be held within business hours and on the premises of ILC or the
corresponding public institution.

In-person meetings with domestic or foreign public officials and/or politically exposed persons should preferably involve two ILC
representatives. Any exceptions must be logged as indicated in item 8 of this list.

Legal procedures for managing calendars and summons must be followed for any meeting with public officials subject to Law No.
20,730 on Lobbying and Handling Private Interests.

Questions should be directed to the Crime Prevention Officer, who shall provide guidelines for specific situations.
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8) All meetings must be logged in the Public Official-Politically Exposed Person Interaction Log and submitted to the Crime Prevention
Officer (CPO). Records must contain at least the following:
Meeting date
Process involved
« Name and position of meeting attendees
- State or Government Company, public official or Politically Exposed Person present at the meeting
« Reason for the meeting
- Meeting location, start and end time
«  Meeting frequency

o Prohibitions: In their interactions with any authority and/or politically exposed person on behalf of or for the benefit of ILC, all
employees are strictly forbidden from:

) Attempting to influence public officials and/or politically exposed persons to perform illegal or unethical actions or to refrain
from performing official duties.

2) Offering, delivering or receiving any incentive to public officials and/or politically exposed persons with the objective of acquiring
business or advantages for ILC.

3) Giving any gift and/or invitation to a public official and/or politically exposed person, regardless of the amount or value thereof.

4)  Providing any economic incentive to public officials and/or politically exposed persons.

5) Extending gifts and/or invitations to third parties related to a public official and/or a politically exposed person when the purpose
of such gifts and/or invitations is to circumvent the above prohibition.

6) Making payments to suppliers or service providers if there is any suspicion that a portion could be intended for a public official
or politically exposed person for direct or ILC benefit.
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7)  Any action that may induce, facilitate or enable violation of these standards. This includes making talse or misleading entries in
ILC books of account and creating undeclared funds for any purpose.

8) Ignhoring or failing to report any indication of bribery or noncompliance with the Crime Prevention Model. All employees must be
vigilant and report any suspicious activity immediately.

Exceptions are made for corporate gifts and presents selected by ILC and authorized by the Crime Prevention Officer.

o Reporting: ILC is committed to maintaining a detailed, up-to-date log of all interactions its employees have with public officials and
politically exposed persons. The log shall include complete supporting documentation for each interaction. Any donations must
conform to the relevant ILC Policy and attach visual evidence, e.g., photographs or press clippings, that clearly document the donations
and related processes.

o Sanctions: Everyone at ILC is responsible for following the guidelines and upholding the provisions herein. Any breach or
noncompliance could affect ILC and compromise its liability or that of its Board of Directors and executives. Consequently, it could
result in disciplinary measures or sanctions under the Internal Rules of Order, Hygiene and Safety in addition to the corresponding legal
action.
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