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Human Rights
Policy

“To be leaders in the construction of social and
economic value that improves people’s quality of life”
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1. PREAMBLE AND COMMITMENTS
e Preamble:

ILC participates in areas that are key to the country's development; thus, a Human Rights
Policy that supports corporate development and commitment to society is essential. We
are convinced that generation of value is closely related with promoting a culture of
respect, tolerance, responsibility and dignity.

e Commitments:

The Company confirms its commitment to the Ten Principles and the Sustainable
Development Goals of the United Nations Global Compact, and respects the Universal
Declaration of Human Rights, which is understood to be a guideline for our businesses,
limited to the legal regulations of the countries where we operate.
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1. PREAMBLE AND COMMITMENTS

On the above basis, at ILC we are committed to:

1.
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Promoting a culture of respect for every employee, customer, supplier, partner and
any other individual related to our business.

Maintaining a work environment that is free from harassment, abuse, intimidation
and violence.

Protecting the physical, mental and social safety of our employees.

Respecting people’s privacy and beliefts.

Not accepting arbitrary discrimination based on gender, age, race, physical capacity,
religion, sexual orientation, marital status, maternity, political opinion, ethnic origin,
nationality, union membership or any other condition protected by law.

Promoting equal opportunities, equal pay for men and women for equal
performance in positions of equal responsibility, participation and meritocracy.
Rejecting all forms of human trafficking, forced labor and child labor, ensuring that
people live in total freedom and are not exposed to coercive forms of work.
Respecting freedom of opinion, freedom of association, union membership and
collective bargaining.

It is essential that compliance with each of these commitments in terms of human rights
extend beyond ILC, which is why we also require these of:

Internal operations

Suppliers and the value chain

Business partners




JUN.
/2024

2. ROLES AND RESPONSIBILITIES

Our employees are duty-bound to report any conduct that they believe, in good taith, constitutes a violation of the Human Rights Policy.
Procedures for filing such reports are in place and any form of retaliation for good faith reporting of real or suspected violations is
expressly prohibited.

At ILC, we commit to Keep open the necessary channels for, and to investigate, all employee and thirdparty reports and to take the
appropriate corrective actions in response to any violation.

Likewise, the ILC Code o f Conduct and Ethics establishes standards for individual responsibilities, as well as employee and other
stakeholders' responsibilities in the face of infractions of this nature.

Our Human Rights Policy ratifies and consolidates our outlook. It accounts for several sustainability commitment and future related
challenges in areas that are important to the country's development and welfare.
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