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Diversity and
Inclusion Policy

“To be leaders in the construction of social and
economic value that improves people’s quality of life”
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1. INTRODUCTION

At ILC, we participate in areas that are key to the country's development. Therefore, we

are convinced that generation of value is closely related to promoting a culture of

respect, tolerance, responsibility and dignity.

Through this policy, ILC aims to promote inclusive and diverse workspaces that are free
from all types of discrimination, in which all employees can develop their maximum
potential.

We understand that advancement in diverse and inclusive teams provides us with
different visions, enriches the discussion and generates greater value for both ILC and all
of our stakeholders.
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2. PRINCIPLES

1. Non-discrimination: at ILC we do not accept arbitrary discrimination based on gender,
age, race, religion, sexual orientation, marital status, maternity, political opinion, ethnic
origin, nationality, union membership or any other condition protected by law.

2. Inclusion: we encourage inclusive workspaces where individual differences are
respected and valued.

3. Equality: we promote equal opportunities and treatment, always ensuring a respecttul
treatment that promotes dignified and safe environments.

4. Equal Pay: based on our commitment to human rights, we ensure gender equity in the
Company, especially with regard to the compensation structure, ensuring that men and
women receive equal pay in positions of equal evaluation and responsibility,
safeguarding equality of opportunities.

5. Harassment-Free Environment: we are committed to promote and maintain an
environment free from workplace harassment, sexual harassment, intimidation, violence
or any conduct that violates human dignity.

6. Work-Life Balance: we promote a balance between work and family lite.
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3. ROLES AND RESPONSIBILITIES ’

At ILC, we carry out human rights' due diligence processes on a recurring basis, which cover issues such as anti-discrimination and
harassment. As a result, we ensure that our employees are trained and sensitized on antidiscrimination issues.

In addition, as it is speciftied in our Internal Hygiene and Safety Regulation (IHSR), acts ot labor and sexual harassment are not tolerated at
ILC. This is why we also commit to keep open the necessary channels for, and to investigate, all employee and third-party reports, and to
take the appropriate corrective actions in response to any violation. Procedures for filing such reports are specified in the IHSR, and any
form of retaliation for good faith reporting of real or suspected violations is expressly prohibited.

Likewise, the ILC Code of Conduct and Ethics establishes standards for individual responsibilities, as well as responsibilities for our

employees and other groups on the duty to report any conduct that they believe, in good faith, constitutes a violation in terms of
infractions of this nature.

Related Documents:

* Code of Conduct and Ethics

* Human Rights Policy

* Internal Hygiene and Satety Regulation

* Complaint Channel Regulation

* Manual of General Policies of Corporate Governance

Scope of Application:

= This Policy applies to ILC and is considered a reference and guide tor subsidiaries when making their own policies. It is expected that
2 § companies use this Policy as a basis for creating their own standards, although they may make any adaptations that they deem pertinent.
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